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Job Satisfaction
Response by Positions

This report provides you with a summary of your organization's responses to the Job Satisfaction scale within
the OLA assessment.  It reveals whether your workers, managers and top leadership fall within, above, or
below the average of all organizations that have taken the OLA.

Below Average Average Above Average

Job
Satisfaction

Red = Top Leadership
Green = Mangement/Supervisors
Blue = Workforce

Summary of Worker's perception:

JOB SATISFACTION = MODERATELY BELOW AVERAGE

Workers see themselves as making some contribution to the organization but are unsure if their job 
is really important to its success.  They believe they are using some of their best gifts and abilities in
their job but are able to bring only a limited amount of creativity to their work.  They sometimes enjoy
their work but are only working at a moderate level of productivity.

The following six factors were used to assess Job Satisfaction in your organization:

k  I feel good about my contribution to the organization
k  My job is important to the success of the organization
k  I am working at a high level of productivity
k  I enjoy working in this organization
k  I am able to be creative in my job
k  I am able to use my best gifts and abilities in my job
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